
  

InterAct  

A Model for Life Long Learning 
and 

   International Cooperation

Stefan Colibaba
EuroEd Foundation, Romania
Al I Cuza University, Romania



  

Project coordinates

■ Leonardo da Vinci project
■ coordinator: 

– VOX, Norwegian Institute for Adult 
Education, Oslo

■ international: 
– Norway, UK, Spain, Romania, Sweden

■ timeframe: 
– October 2004 - September 2006



  

Project partners

■ Country TRIO partnership: educational, 
Health&Care, Tourism&Accommodation 

■ invited guests 
– “Gr. T. Popa” University of Medicine and 

Pharmacy, Iasi
– The Territorial Inspectorate for Labour  



  

Project objectives

■ To develop, test and release a model of 
non-formal/informal education for Life 
Long Learning aimed at 
– increasing motivation at the workplace
– improving the New Basic Skills (NBS)

• ICT skills
• foreign language skills
• communication and negotiation skills
• teamwork
• intercultural awareness



  

Relevance of NBS
■ Required by the work environment 

nowadays 
■ Framework for a successful career: 

– international contacts
– public presentations
– teamwork and negotiation

■ Transferable to most work situations 
■ Not specific to a certain job description
■ Lack of NBS - risk of marginalization



  

Target groups
■ Two fields of activity focused on 

communication:
– Health&Care
– Tourism&Accommodation

■ Employees risking marginalization, who 
in the past did not benefit from: 
– foreign language courses (English) 
– access to computers/internet
– close cooperation in a team
– contact with people from other countries



  

Beneficiaries – Health & Care 
 and Tourism & Accommodation 

■ Internationally:
• nurse assistants, nurses, secretaries (especially 
immigrants)
• PR, receptionists, waiters, maids, cleaning staff

■ Country specific participation:
• geriatric helpers (Old people’s home in Norway)
• social workers, psychologists ( General Direction for 
Social Security and Child Protection, Iasi County)
• interns, nurses (Diabetology and Gastroenterology 
Clinics, “St.Spiridon” University Hospital – Iasi)

  



  

Method and tools

■ Identify target group beneficiaries from 
several interested partners

■ Build a scenario with roles, steps and 
tasks

■ Use an online platform for creation/ 
exchange of files and mail conferences

■ Agree a common schedule 
■ Act out the scenario (tutor-assisted)



  

Simulation calendar

■ Round 1 – Spring 2005, a scenario was 
played out during 5 weeks
– 1 meeting / week (approx. 6 hours), on a 

day previously agreed by all partners
– 1 simulation step / week

■ Round 2 - May 2006, a new scenario
– same template, different theme
– improvement based on lessons learned



  

Round 1

■ Scenario
■ Tasks and activities
■ Skills practiced
■ Developed products and materials
■ Overall learning and motivation?



  



  



  



  



  



  



  



  



  



  

Conclusions 
– Acquisition and development of ICT skills 

• upload/download/manage files, give/take reading 
rights, search the internet, create html, send/receive 
emails, create PowerPoint presentations

– Cooperation within the team
• communication, negotiation, teamwork strategies

– Intense international communication
• ca 250 messages in English, using appropriate 

register & tone, tactfulness, awareness of cultural 
diversity

– A motivational tool: play to learn



  

Potential for 
further application

■ Total flexibility
– national or international
– interdisciplinary
– targeted skills - general or specific
– scenario - theme, complexity
– participants - type, number
– level of difficulty
– platform used - e.g. Moodle (freeware, 

used worldwide)



  

InterAct 
International Conference
■ Date

– September 21-23, 2006
■ Venue

– Unirea Hotel, Iasi
■ Participants

– The InterAct partnership, key-note 
speakers, guests and participants from 
throughout Europe

■ Highly demonstrative 
– also organized as a  Grundtvig 3 course



  

Useful links:

■ Project website:
– www.statvoks/interact

■ Moodle platform tutorials
– wwwa.ucl.ac.uk/moodle


